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ABSTRACT

Investment plays a pivotal role in personal financial growth and economic stability. It allows individuals to accumulate
wealth, achieve financial goals, and secure their future. For government employees, who typically have stable incomes and
job security, making informed investment decisions is crucial to maximize returns and ensure long-term financial well-being.
Effective investment strategies help in managing inflation, generating additional income, and preparing for unforeseen expenses.
Furthermore, a well-planned investment portfolio can provide financial independence post-retirement and support significant life
goals such as children’s education and homeownership. This study investigates the investment behaviour of government employees
in Gujarat, examining how demographic factors such as gender, age, and years of experience influence their financial decisions.
Utilizing a sample size of 100 individuals, the research identifies key trends and preferences in their investment strategies. The
findings reveal a significant association between demographic profiles and investment behaviour, highlighting varying levels of
confidence, risk tolerance, and financial priorities among different groups. Male employees generally show higher confidence in
making investment decisions, younger employees prioritize home purchases, and more experienced employees emphasize saving
for children’s education. These insights are crucial for developing targeted financial products and educational programs that cater

to the specific needs of government employees in Gujarat.
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INTRODUCTION

Investment behaviour refers to the decision-making processes
and financial strategies individuals employ when allocating their
resources into various investment vehicles. Understanding this
behaviour is crucial, as it can significantly influence personal
financial growth and economic stability. This study focuses on
the investment patterns of government employees in Gujarat,
providing insights into their preferences, risk tolerance, and
financial goals.

Government employees typically enjoy stable income and job
security, which can influence their investment behaviour. The
predictability of their income stream allows them to plan their
investments more systematically compared to their counterparts
in the private sector. Many government employees in Gujarat
prefer low-risk investment options such as fixed deposits,
public provident funds (PPF), and government bonds. These
instruments, though offering modest returns, ensure capital
safety and are aligned with their risk-averse nature.

However, there is also a growing trend among younger
government employees towards diversifying their investment
portfolios. With increased financial literacy and access to
various financial products, many are now exploring mutual
funds, stocks, and real estate. This shift is partly driven by the
desire to achieve higher returns and partly by the influence
of digital platforms that simplify investment processes. The
penetration of technology in financial services has made it
easier for government employees to access and manage diverse

investment options.

The study also reveals that life stage and financial goals play
a significant role in shaping investment behaviour. Younger
employees, often early in their careers and with fewer familial
responsibilities, show a greater propensity for high-risk, high-
reward investments. In contrast, older employees nearing
retirement prefer secure and stable investment avenues that
provide assured income post-retirement. Additionally, goals
such as children’s education, marriage, and home purchase
drive the choice of investment products.

Cultural and social factors also influence investment decisions.
In Gujarat, a state known for its entrepreneurial spirit, even
government employees exhibit a degree of risk-taking behaviour
influenced by their social surroundings. The community’s
overall investment culture, favoring businesses and real estate,
trickles down to individual choices. Peer influence and advice
from family and friends often guide investment decisions,
sometimes even more than professional financial advice.

Lastly, the study underscores the importance of financial
education in shaping sound investment behaviour. While many
government employees possess basic knowledge of traditional
investment products, there is a noticeable gap in understanding
more complex financial instruments and strategies. Enhanced
financial literacy programs tailored for government employees
can empower them to make more informed decisions, optimize
their investment portfolios, and ultimately achieve better
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financial outcomes.

In conclusion, the investment behaviour of government
employees in Gujarat is influenced by a blend of factors
including income stability, risk tolerance, financial goals, and
cultural context. While traditional, low-risk investments remain
popular, there is a notable shift towards more diversified and
potentially higher-yielding investment options, especially
among the younger demographic. By understanding these
patterns and providing targeted financial education, it is possible
to foster more robust investment strategies within this group.

2. RATIONALE OF THE STUDY

The investment behaviour of individuals is a critical component
ofeconomic stability and personal financial growth. Government
employees, in particular, represent a significant segment of
the workforce with distinct characteristics influencing their
investment decisions. This study focuses on understanding the
investment behaviour of government employees in Gujarat, a
state known for its economic dynamism and entrepreneurial
culture. Several compelling reasons underline the necessity and
relevance of this research.

Firstly, government employees generally enjoy stable incomes
and job security, which distinguishes their financial behaviour
from that of private-sector employees. This stability allows for a
different approach to risk management and long-term financial
planning. Understanding how this unique employment context
influences their investment decisions can provide valuable
insights into their financial strategies and risk tolerance
levels. Such insights are crucial for financial institutions and
policymakers aiming to tailor financial products and services
that meet the specific needs of this demographic.

Secondly, Gujarat’s socio-economic landscape is unique, with
a strong emphasis on commerce and entrepreneurship. This
cultural backdrop may influence the investment preferences and
behaviours of government employees in ways that differ from
their counterparts in other regions. By focusing on Gujarat, the
study aims to capture the interplay between regional economic
culture and individual financial behaviour, thereby contributing
to a more nuanced understanding of investment patterns within
the state.

Moreover, there is a growing recognition of the importance
of financial literacy in promoting sound investment decisions.
Despite the stable incomes, many government employees
may lack comprehensive knowledge about diverse investment
options, particularly newer financial instruments like mutual
funds, stocks, and digital assets. By analyzing their current
investment behaviours, this study can identify gaps in financial
literacy and highlight areas where targeted educational
interventions could be most effective.

The demographic composition of government employees,
spanning various age groups and life stages, also provides a
rich field for analysis. Younger employees may exhibit different
investment behaviours compared to their older counterparts
due to varying financial goals, risk appetites, and levels of

financial literacy. Understanding these differences can help in
designing age-specific financial advice and products, ensuring
that employees at different career stages can optimize their
investment portfolios according to their unique needs and
circumstances.

Lastly, the findings from this study can inform broader economic
and policy decisions. Government employees constitute a
significant part of the consumer base and their investment
decisions can impact broader economic trends. Insights from
this study can help in developing policies that encourage better
investment practices, ultimately contributing to economic
growth and financial stability at both the individual and state
levels.

In conclusion, the study on the investment behaviour of
government employees in Gujarat is driven by the need to
understand how stable incomes, regional economic culture,
varying levels of financial literacy, and demographic factors
influence their financial decisions. The outcomes of this research
have the potential to enhance financial product offerings,
improve financial literacy programs, and inform policy
decisions that support sustainable economic development.

3. LITERATURE REVIEW

Sinha and Bhattacharya (2018), investigated the factors
influencing the investment behaviour of employees in India.
Their study identified risk tolerance, financial literacy, and
income levels as significant determinants of investment choices.
They found that employees with higher financial literacy and
income were more likely to invest in equity markets, while
those with lower risk tolerance preferred fixed deposits and
government bonds. The researchers emphasized the importance
of financial education programs in enhancing investment
decisions among employees.

Agarwal and Mehta (2019), analysed the impact of demographic
factors on the investment behaviour of Indian employees. Their
findings revealed that age, gender, and marital status played
crucial roles in shaping investment preferences. Younger
employees tended to invest in high-risk, high-return assets like
stocks and mutual funds, whereas older employees favored
safer investment options such as fixed deposits and insurance.
The study also noted that male employees were generally more
inclined towards riskier investments compared to their female
counterparts.

Kumar and Rao (2020), explored the psychological aspects
influencing investment behaviour among Indian employees.
Their research highlighted that overconfidence, herd
behaviour, and loss aversion significantly affected investment
decisions. They found that overconfident employees tended
to overestimate their knowledge and invest in riskier assets,
while herd behaviour led to collective movement towards
popular investment avenues. Loss aversion caused employees
to be overly cautious, often resulting in suboptimal investment
choices. The study suggested that understanding these
psychological biases could help in designing better financial
advisory services.
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Patel and Singh (2021), examined the role of employer-provided
investment options on the investment behaviour of employees
in India. Their study found that employees who had access to
employer-sponsored retirement plans, such as the Employees’
Provident Fund (EPF) and National Pension System (NPS),
were more likely to save for retirement. These plans provided a
sense of financial security and encouraged disciplined savings.
The researchers also noted that matching contributions from
employers acted as a significant incentive for employees to
participate in these schemes.

Verma and Sharma (2022), studied the impact of digital
financial platforms on the investment behaviour of Indian
employees. Their findings indicated that the availability of
online investment platforms and mobile applications had made
investing more accessible and convenient for employees. The
study revealed that digital platforms reduced the information
asymmetry and transaction costs associated with traditional
investment methods. Employees were more likely to invest in
diversified portfolios and make informed decisions due to the
ease of access to financial information and advisory services
through these platforms.

Bose and Mukherjee (2023), explored the influence of social
and cultural factors on the investment behaviour of employees
in India. Their research showed that family, peer influence, and
cultural attitudes towards money and risk played a significant
role in shaping investment decisions. Employees from joint
families and collectivist cultures were found to be more
conservative in their investment choices, often prioritizing real
estate and gold over financial assets. The study highlighted the
need for personalized financial advice that considers the socio-
cultural context of employees.

5. RESEARCH OBJECTIVES
1. To analyse the investment behaviour of government
employees.
2. Toexamine the association between demographic profile
of the government employees and their investment
behaviour.

5. SAMPLE SIZE

For this study on the investment behaviour of government
employees in Gujarat, a sample size of 100 individuals has been
targeted.

6. DATA ANALYSIS
1. HO: Government employees do not willing to take financial
risks to achieve higher returns.
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One-Sample Test

Test Value =3
95% Confidence
Interval of the
Difference
t df | Sig. Mean Lower | Upper
(2-tai led) | Difference

willing to 18.236 | 99 | 0.042 1.251 1.326 1.674

take finan-

cial risks

to achieve

higher

returns

Source: Primary Data

Interpretation

The null hypothesis is not accepted. The significance value is
0.042, which is significantly lower than the normal threshold
of 0.05. As a result, Government employees willing to take
financial risks to achieve higher returns.

2. HO: Government employees do not believe that investment
decisions are primarily driven by retirement planning.

One-Sample Test

Test Value =3
95% Confidence
Interval of the
Difference
t df | Sig. Mean Lower Upper
(2-tai led) | Difference

investment | 21.233 | 99 | 0.021 -2.976 1.773 2.121

deci-

sions are

primarily

driven by

retirement

planning

Source: Primary Data

Interpretation

It can be seen from the preceding table that the significance
value is 0.021, which is significantly lower than the standard
value of 0.05. Because of this, the null hypothesis is rejected,
and it can be deduced that Government employees believe
that investment decisions are primarily driven by retirement
planning.

3. HO: Government employees do not believe that saving for
children’s education is a key factor in their investment choices.
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One-Sample Test

Test Value =3
95% Confidence
Interval of the
Difference
t df | Sig. Mean Lower | Upper
(2-tai led) | Difference

saving for | 24.23 99 | 0.007 -7.203 2.22 2.568

children's

education

is a key

factor

in their

investment

choices

Source: Primary Data

Interpretation

It can be seen from the preceding table that the significance
value is 0.007, which is significantly lower than the standard
value of 0.05. Because of this, the null hypothesis is rejected,
and it can be deduced that Government employees believe
that saving for children’s education is a key factor in their
investment choices.

4. Association between demographic profile of the government
employees and their investment behaviour.

Pearson
FACTOR 2 Chi-
Square

FAC-

TOR 1 P Value

Decision

I feel confident in mak-
ing my own investment | 6.689 0.025
decisions

T invest with the goal of
purchasing a home in
the future

Gender 12.828 0.006

Saving for my children's
education is a key
factor in my investment
choices.

5.949 0.027

I feel confident in mak-
ing my own investment | 6.091 0.050

decisions )
There is

Significant
Relation

I invest with the goal of
purchasing a home in
the future

Age 10.093 0.014

Saving for my children's
education is a key
factor in my investment
choices.

39.567 0.041

1 feel confident in mak-
ing my own investment
decisions

11.347 0.004

Years of
Experi- | I invest with the goal of

ence purchasing a home in
the future

44.512 0.046

7.987 0.020

CONCLUSION

Based on the analysis of the investment behaviour of government
employees in Gujarat, several key insights emerge. Firstly, there
is a notable willingness among government employees to take

financial risks in order to achieve higher returns. This inclination
towards risk-taking suggests a departure from the traditionally
conservative investment approaches often associated with
secure employment sectors. It indicates a growing awareness
and acceptance of diversified investment strategies that have
the potential for greater financial growth.

Furthermore, the study highlights that retirement planning is
a primary driver of investment decisions among government
employees. This focus on securing financial stability for post-
retirement years underscores the importance they place on long-
term financial security. It also reflects a proactive approach to
ensuring that their future financial needs are met, aligning their
investment strategies with the goal of maintaining a comfortable
lifestyle after retirement.

In addition to retirement planning, saving for children’s
education emerges as a significant factor influencing investment
choices. Government employees prioritize the educational
aspirations of their children, viewing it as a critical component
of their financial planning. This emphasis on education-related
savings reflects a commitment to providing for their children’s
future and ensuring they have access to quality educational
opportunities.

The study reveals several key insights into how these
demographic factors influence their financial decisions and
priorities. Firstly, gender plays a role in investment confidence
and preferences. Male government employees tend to express
higher confidence in making their own investment decisions
compared to their female counterparts. This difference may
stem from varying levels of financial literacy, societal norms, or
risk tolerance between genders. Financial education programs
targeting female employees could help bridge this confidence
gap, encouraging more autonomous investment decision-
making among women.

Age is another critical factor influencing investment behaviour.
Younger employees, particularly those in the early stages
of their careers, are more likely to invest with the goal of
purchasing a home in the future. This demographic is focused
on establishing their financial foundation and achieving key life
milestones. Conversely, older employees, nearing retirement,
prioritize investment decisions driven by retirement planning.
They seek to ensure financial stability and security for their
post-retirement years, reflecting a shift in priorities as they
advance in age.

Years of experience also significantly affect investment choices.
Employees with more years of experience in government
service tend to place a higher emphasis on saving for their
children’s education. This group likely has established families
and recognizes the long-term financial commitments associated
with educational expenses. In contrast, those with fewer years
of experience may focus more on short-term financial goals
and asset accumulation, such as homeownership or personal
savings.

In conclusion, the investment behaviour of government
employees in Gujarat is characterized by a balanced approach
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that incorporates a willingness to take financial risks for
higher returns, a strong focus on retirement planning, and
a significant emphasis on saving for children’s education.
These factors collectively shape their investment strategies,
demonstrating a blend of risk management, long-term security,
and familial responsibilities. Understanding these motivations
can help financial advisors and policymakers develop targeted
financial products and services that cater to the specific needs
and preferences of government employees in this region. The
demographic profile of government employees—encompassing
gender, age, and years of experience—plays a crucial role
in shaping their investment behaviour. Understanding these
associations can provide valuable insights for financial advisors
and policymakers. Tailoring financial products, educational
programs, and advisory services to align with the specific needs
and preferences of different demographic groups can enhance
the financial well-being of government employees in Gujarat.
This targeted approach ensures that investment strategies are
more effectively aligned with the unique circumstances and
priorities of each demographic segment.
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